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Monthly
Salary Gap

The gap in the average
monthly salary between
women and men remained
stable over the past decade.
In 2022, it was 34%.
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Hourly
Pay Gap

The average hourly pay
gap has increased in
recent years: from 14.8%
in 2012 to 21% in 2022.
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Both the monthly and hourly pay of Jewish salaried Wormen
employees is higher than that of their Arab counterparts. .
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Moreover, gender pay gaps are wider in the Jewish Jews
population due to employment differentiation: many Arab
women are employed in teaching and administrative jobs
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whereas Arab men are employed chiefly in construction 35 hours. main
and transportation, with lower pay. Conversely, Jewish working ;ges
salaried workers compete for a broader range of jobs and

pay levels. B Men
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Source: ICBS Survey of Household Expenses and Incomes, 2022, adapted by the author
Population: Salaried workers employed for 35 weekly hours or more (fulltime job), in major working ages (25-64)




Women's share in the lower pay deciles exceeds 50% but
drops gradually as pay levels increase, down to about 20%

in the upper decile. The gender pay gaps expand with the
increase in income, and men's pay in the top decile is higher
by more than 30% than womenss in the same decile.
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The gender pay gaps increase
with education. Among
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B Managers out of men Managers out of women

— Average no. of employees reporting Average no. of employees reporting
to a man manager to a woman manager
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Source: ICBS 2023 Human Resources Survey
Population: Salaried workers employed for 35 weekly hours or more (fulltime job), in major working ages (25-64)
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Jewish men sl Arab men sl

pay pay

Software developers &

L 29,704 | 32,626 1 | Heavy truck and bus drivers 10,794 | 10,884
application analyzers

2 | Security workers , , Skeleton construction workers

Agents (insurance, imports 16,663 | 19,499 Security workers 8,662 10,694
& exports)
_ Mechanical and engineering
p e r 4 | Heavy truck and bus drivers , , 4 equipment operators 10,035 | 10,867
5

10,681 | 12,172 5 | Construction finish workers 6,574 8,001

Production, inventory and
accounting clerks
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The gender gaps expand over
the lifecycle and peak at some 0
30% in the decade prior to 18-24 25-34 35-44 45-54 55-64 65+
re't"‘ement (55-64) Source: ICBS Survey of Household Expenses and Incomes, 2022, adapted by the author
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Retirement
Age

Gendered occupational
patterns and widening gender
gaps along the lifecycle are
expressed in womens lower
rates of entitlement to and
lower incomes from pension.
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Source: ICBS Survey of Household Expenses and Incomes, 2022, adapted by the author
Population: Women aged 65+ and men aged 67+ entitled to work pension in Israel
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generous support for the creation and
implementation of the Core Gender Program.

The statements made and views expressed
herein are solely those of the Adva Center,
as the case may be.
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