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Women in managerial professions as well as women in sales and services earn
less than men

Gender pay gaps exist in both "masculine”" and "feminine" professions. There are
twice as many men as women employed as managers, and they earn on average
26% more per month than women. The good news is that the hourly pay gap
is lower - men earn only 14% more than women, and this gap has decreased by
10% since 2012. Regarding sales and service work, 62% of the persons employed
are women. Women's average monthly salary is 63% that of men, and the hourly
pay gap stands at 22.5%.

The gender pay gap starts in the 25-54 age group and is the largest at ages 65+

Among workers aged 15-24, women earn slightly more than men. This is mainly
because compulsory army service is longer for men than for women. However,
when we come to the main working ages, which are also the ages of giving birth
and raising young children, the trend reverses and women earn less. The largest
gap is at ages 65+ and this is probably due to the fact that the majority of women
still working are employed in part time, low income jobs such as personal caregiving.

Compared to european countries, the hourly gender pay gap in israel is in the
middle range

Comparison of the hourly gender pay gap in 2012 shows countries with relatively
high gaps - 20% and more - such as germany, austria and estonia, and countries
with low gaps - less than 10%, such as luxemburg, italy and poland. Israel, with
a gap of 14.4%, Is among the middle range countries.

Labor market sexual segregation has a prominent role in explaining gender pay gaps

At ages 25-54, 36% of women employed in 2014 were concentrated in 10 professions,
compared to 22% of men. The most prevalent professions among women are
teachers, administrative workers and caregivers, in which salary levels are relatively
low, even for employees with college degrees. Men are concentrated in high-pay
technical and managerial professions (managers, computer programming), as well
as in driving and security occupations. In fact, the average monthly salary of men
in the 10 most prevalent professions among men was nis 13,858 in 2014, more
than double that of women - nis 6,561. The hourly average pay gap was 33.5%.

The gender pay gap is evident in blue-collar jobs as well: while women employed
as caregivers and teachers' assistants earn the minimum wage or less, men
employed as drivers and guards earn 150%-180% of the minimum wage.

Among women with college degrees, segregation is just as strong. Almost 30%
of college-educated women are employed as teachers, nurses and social workers.
Among men with higher education, about 15% are in technical and engineering
professions and another 5% are professional and senior managers, professions
in which the average monthly wage is nis 17,000 or more.
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Monthly gender pay gaps are decreasing but the process is slow; hourly gaps
remain stable.

In 2014, the average monthly salary of israeli women was 67% of men's average
monthly salary, compared to 68% in 2013. The gender monthly salary gap decreased
by 4% over the last ten years. If the trend continues, it will take about 80 years
to close the gap.

The hourly gender pay gap is smaller but consistent: 16% over the last decade,
with only minor variations. The main reason for this stability is the fact that the
gap is due to structural characteristics of the labor market, which are difficult to
alter: significant occupational segregation with lower pay for typical "feminine"
occupations; under-representation of women in senior management positions;
working norms that prevent women from making progress, such as especially long
working hours, and finally, gender stereotypes and discrimination.

The jewish/arab pay gap is larger than the gender pay gap

Gender pay gaps are greater among jewish men and women (36%) than among
arab men and women (27%). The lower gender pay gap among arabs is due to
the low labor force participation of arab women - 276% In 2014. However, the
majority of employed arab women have college degrees. For this reason, the
hourly pay gap among arabs in israel is the reverse of the pay gap among jews
inisrael: men's average hourly wage is 92.6% That of women.

Comparing jews and arabs in israel, the monthly pay gap, in favor of jewish
workers, is quite large: 31% among women and 40% among men. Jewish women
earn on average 6% more than arab men.

Women concentrate in the lower income deciles, men at the top

When salaried workers are divided into 10 income brackets (deciles), women
constitute 61.5% Of salaried persons in the three bottom deciles; men constitute
64% of salaried persons in the three upper deciles. The largest gap is in the top
decile, of which women constitute less than a quarter.

The gender pay gap grows as the level of education increases

Women aged 25-54 with a college degree earn on average 58% of the monthly
salary of men with a college education. At the medium levels of education, the
women earn 69.7% Of what men earn. Finally, among salaried persons with a low
level of education - up to 12 years of schooling without matriculation - women's
average monthly salary is 65.5% Of that of men.
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THE PROJECT
"EQUAL PAY"

The project equal value: equalizing wages in
israel's work force, is a joint venture of the
israel women's network, shatil, adva center,
and the equal opportunities in employment
commission of the israel ministry of the
economy. The project is funded by the
european union. It works to abolish gender
pay gaps through research, pay analysis, and
the development of knowledge and tools for
narrowing pay gaps in both the private and
the public sectors. The project also works
to raise public awareness of the problem of
gender pay gaps and to convince decision
makers to work for change.

The report was produced with the assistance of the European Union
(http://europaEu/index_enHtm)

This T oect i funded The sole responsibility for its contents rests with the project partners and should
by the European Union in no way be construed as reflecting the position of the European Union.
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